[bookmark: _a3icttiqfwnc]Manager Resource: Email Template Introducing Bridge to Managers
Pro tip: Send this email two weeks before you launch Bridge.

	To
	Person Managers

	From
	Person Bridge Champion/HR or L&D Contact

	Subject
	Introducing Bridge: A Tool for Managers

	Hi {Name}, 
We’re getting ready to launch Bridge, our new platform for learning, skills, and performance management [on date].

Supporting you is a huge priority at [Company] since you play a key role in the performance, engagement, and wellbeing of our employees. 

Why We’re Using Bridge
· Feedback: You can’t be everywhere. That’s why Bridge collects skills feedback and peers can validate your team's expertise on projects you didn't see.
· 1:1s: Bridge gives you structured templates and conversation starters, helping you move away from status updates into high-value coaching that positively impacts your team.
· Learning Recommendations: If your people have skills gaps, Bridge will automatically assign relevant learning to help them acquire that skill.
· Skills Analytics: You can check skills coverage within your team to spot any gaps, then assign training to fill them.
· Performance Reviews: No more stress when performance season rolls around. Conversations, feedback, and goals are stored in Bridge, so nothing’s forgotten.

Next Steps
We need your help to support a smooth rollout and adoption too! Here’s how:

1. Learn more about Bridge - Use the resources below to get started
· Slide deck
· Video

2. Get your team excited - Introduce Bridge in your team meeting, and share how it will support their development. 

Look out for more information coming soon to support you, 
[Your Name/Leadership Name]




